Notice of Employment

HEIRMRME
Date:
F£AA
To: B Company's Name
BEREMR (A—<F)
Company's Address
e (A—<%F)
Tel.
BEES
Employer's Name
EREBKE (A—<F)
. Term of employment
AR
Non-fixed Fixed * (From to )
HEOESHE L HEOEDH Y (%) ( F R H~ F R H)
(I the employee is eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with specialized |
'Knowledge, etc.]
i [EHHERFSREERERICL 20N SREDHEE]
' Period in which the right to apply for conversion to indefinite term status is not granted: | (highly skilled professional), I
! (elderly person after retirement age)
! MHEREAENRE LAWVWERE | (GEEM) - 1| (EEROSIE)
! I. Period from beginning to end of specific fixed-term task ( months from [maximum of 10 years])
! | BEBREB O 5T £ TOME ( & 7R (LR10%) )
| II. Period of continuous employment after reaching mandatory retirement age
i | B3] XV TR S T\ 214
Il.  Place of Employment
T DGR
lll. Contents of duties
HETREXBORR
IIf the employee is eligibl for an exception under the Act on Special Measures for Fixed-term contract Workers with Specialized
:Knovvledge, etc. (highly skilled professional
' [EHEARIEBERCL 20N RE (BEEM) 0Bs
! - Specific fixed-term task ( Start date: End date:
i - FEBPES ( FAHE : TTH:
IV.  Working hours, etc.

SENEE
1 Opening and closing time:
A - IREDOREZIE
(1) Opening time ( ) Closing time ( )
hE ( B ) #EE ( B )
[If the following systems apply to workers]
[UTFo &S BHELFEHEICERINDHE

(2) Irregular labor system, etc.: Depending on the following combination of duty hours as an irregular ( ) unit work or
shift system.
ZRHEREHE ¢ ( ) BAIOZERFEEEES - Mttt s LT, ROGEREOBALEDEICL S,
Opening time Closing time (Day applied:
mE(C K9 ME(C K9 (GEAA )
Opening time Closing time (Day applied:
mE(C B BEC B (Cnz]=! )
Opening time Closing time (Day applied:

wmEC B D) BE(C B (BRA )




(3) Flex time system: Workers determine opening and closing time.
7Ly R4 LH L IRERUREDRZIEHEEDREICEND,

[However, flex time: (opening) from ( ) to ( )
(2L, 7LFTNEAL BEC )>B(C ) ( DB ) S
(closing) from ( ) to ( )
BEC O)B(C ) ( )KB(C ) D
Core time: from (opening)( )to (closing)( )
A7 XA L
(4) System of deemed working hours outside workplace: Opening ( ) Closing ( )
FEGH A L HEIEREH  hZE ( B o) #&E( (S
(5) Discretionary labor system: As determined by workers based on opening ( ) closing ( )
HEFET : hE ( B o) #&E( K 9 2EARE L. FEEOREICENRD,
*Details are stipulated in Article ( ), Article ( ) of the Rules of Employment.
FEMRIE. BMERAIE (0 ) EF~B( DR EBE(C )EE( )%
2 Rest period ( )minutes
REamER ( ) &
3 Presence of overtime work ( Yes: No: )
FERKEASBOEE (5 , & )
V. Days off
B
+ Regular days off :Every ( ), national holidays, others( )
EFA - ZA ( ) A, EROMHE. Tof ( )
Additional days off : ( ) days per week/month, others( )
FEEFA B AHEY ( ) H. Zoft ( )
In the case of irregular labor system for each year: ( )days
1 FEUOERF BB O5BE £/ ( ) B
*Details are stipulated in Article ( ), Article ( ) of the Rules of Employment.
FEMRIE. BERAIE (0 ) EF~-B( DR B )EE( )%
VI. Leaves
RBER
1 Annual paid leave: Those working continuously for 6 months or more, ( )days
FRBHERIR 6 M AU EREEHH L1256~ ( ) B
Those working continuously up to 6 months or more, ( Yes: No:
WEe% 6 M AUNOERBR_/AR (F , & )
—After a lapse of ( Ymonths, ( )days
- ( ) MARET ( ) B
Annual paid leave (in hours) (Yes: No: )
WEEvER (&5, & )
2 Substitute days off ( Yes: No: )
REFKR (FH , &)
3 Other leaves Paid ( )
Z D DRI B ( )
Unpaid ( )
G ( )
*Details are stipulated in Article ( ), Article ( ) of the Rules of Employment.
FMIE. BMERAE ( ) EF~B( DR B( )EB( )%
VIl. Wages
o4
1 Basic pay (a)Monthly wage ( Jyen (b)Daily wage ( )yen
EXE® Afa ( ) M BHia ( ) M
(c)Hourly wage ( Jyen
ERfE ( ) H
(d) payment by job (Basic pay: yen: Security pay: yen)
Hkmis (BAEM M. REEf M)
(e) Others ( Jyen
Z ot ( ) M

(f) Wage ranking stipulated in the Rules of Employment
MERAHEIN TV I ESERSE




Amount and calculation method for various allowances

HEFLOHEAE
(a) ( allowance: yen: Calculation method: )
( F B/ FEAE: )
(b) ( allowance: yen: Calculation method: )
( F =g FEAE: )
(c) ( allowance: yen: Calculation method: )
( F =g FEAE: )
(d) ( allowance: yen: Calculation method: )
( F m/ FEAE: )
3 Additional pay rate for overtive, holiday work or night work
FRERREN ARB X2 IEREFEICH L TR bN 2B ESE
(a) Overtime work:  Legal overtime 60 hours or less per month( )% over 60 hours per month( )% Fixed overtime( )%
FrE BRI 44 EEB A60RFELAN () % Ao () % mEZ ()%
(b) Holiday work: Legal holiday work ()% Non-legal work ()%
<A EEARBE () % EEMEE () %
(c) Nightwork ()%
RBE ()%
4 Closing day of pay roll: ( )-( ) of every month; ( )-( ) of every month
=kl ( )-EA( J=R ( )-EA( ) H
5 Payday: ( )-( ) of every month; ( )-( ) of every month
( )-EA( J=R ( )-EA( ) B
6 Method of wage payment ( )
He0XIAE ( )
17 Deduction from wages in accordance with labor-management agreement: [No: Yes:( 1 :
! FEBEICED C ESTILFOER (&, H( ) ) !
!8 Wage raise: (Time, etc. ) !
I = (5% ) !
!9 Bonus: [Yes:(Time and amount, etc. ); No: ] !
| g5 (B (K. 8% ), ) I
ilO Retirement allowance: [Yes:(Time and amount, etc. ); No: ] i
| BmE WM oERE ™) . ._._ i
VIII. Items concerning retirement
BEICET 325
1  Retirement age systen [ Yes: ( old); No: ]
TE ( & ( %), &)
2 Continued employment scheme [ Yes: (Up to years of age); No: ]
T E RS E 5 ( mET) , £ )
3 Procedure for retirement for personal reasons [Notification should be made no less than ( )days before the retirement.]
HO&AaRBOFH BB 2 ( ) BUERIICEIFHES Z &)
4 Reasons and procedure for the dismissal:
REDEHRUFi
[ ]
*Details are stipulated in Article ( ), Article ( ) of the Rules of Employment.
BRI, BMERRAE ( ) EF-B( DR B )EE( )%
IX. Others
Z Oft
Joining social insurance [Employees' pension insurance; Health insurance;Employees' pension funds; other: ( )]
HERBOMARKRE (| BEEE  #BERRR EBEEEeEE ZTofh ( D))
Application of enployment insurance: ( Yes: No: )
ERREROBER (5 , & )
Consultation office for items concerning improvement of employment management, etc.
EREEOYEFICHY2FTHIIH ML IEHRED
Name of office( ) Person in charge( ) (Tel. No. )
BEL ( ) EHEBHESL ( ) GERT )
Othes
Z Dty
* To be entered in case where, with regard to "Period of contract," you answered: "There is a provition for a certain period."
(%) [2ZHOHAREL (oW [HEOEDHY | & LI-BEICEA




1 Renewal of contract

ZROEHROFE
[ - The contract shall be automatically renewed. - The contract may be renewed.
(BEIMICEH TS BT LGENHYED
- The contract is not renewalbe. - Others( )]
ZHIDEFIE L7320 Zofts ( D))

2 Renewal of the contract shall be determined by the following factors:
ZRIOEIRIERICE Y HWTT S

+ Volumu of work to be done at the time the term of contract expires

ZHHRE TROXEBE
« Employee's work record and work attitude - Employee's capability
YFEE. REE BETD
Renewal + Business performance of the Company - State of progress of the work done by the employee
. RUOBERR fEELTVDEBOEBRA
i + Others
Z Dty

*  The following explains cases where aa "defined period" is provided with regard to the "period of contract.”

¥ OLUTIE. [ZUEBE] o0 THR0EDHY | & LIBEIC OV TOHRBETT,

In accordance with the provision of Article 18 of the Labor Contract Act, in case the total period of a labor contract with a
defined period (to commence on or after April 1, 2013) exceeds five consecutive years, such labor contract shall be converted
to a labor contract without a definite period, effective the day after the last day of the former period of contract. However, if
the employee is eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with Specialized

Knowledge, etc., this period of "five years" will become the period provided for the "term of employment" in this Notice.

FEEZEE L 8ROMEICL Y. ARHEHZN (20135481 BLURICHAET260) OZNIMIBEL 28R 558
IZIE. RN OBMEORBETICHBENOCHLAAZ TSI EICLY, HRFBENOPEORBDEB L HHRDED D%
WHBIRZKICERREINES, L. FHERRIEBERCL2BPIONREBZHRE. 20 [5F] WS HEIE, FBHME
o [ZHER) MICBARLIBY EAVET,

Employee (signature)

ZHA (B4)

Matters other than those mentioned above shall be in accordance with the labor regulations of our company.

 DLEDEDE, HHMERNICLS

The issuance of this Notice shall be as the "clear indication of working conditions" stipulated in Article 15 of the Labor Standard Act and
"delivery of documents" stipulated in Article 6 of the Act on Improvement etc. of Employment Management for Part-Time Workers.

K RBHEORMFE, FEEEERE L SFICEICHBFMFORARKRVENHSBEDEREEORNEFICHT 2 BB 6 KICEI(XEOXF%
FR2HLDOTH S,

The notice on labor conditions should be retained for the purpose of preventing any possible disputes between employees and an enployer.
“ HESREBANBICONWTE, FEROHFORABLEDD, RELTHELILaeBEBHLET,
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